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Can Employers Mandate COVID 
Vaccines For Employees?

With the rollout of COVID vaccines in Ontario there is one question that 
keeps coming up: “Can employers require employees to be vaccinated as a 
requirement of employment?” While there is some discussion about Provincial 
Governments putting in place mandatory vaccination requirements for 
workplaces, are there any steps that employers can take in the meantime?  

Please join Terri Carr & Joy Lerman of TJ Solutions along with Asha Rampersad 
from Bernardi HR Law for an interactive Zoom webinar to discuss the ins 
and outs of creating a mandatory covid vaccine policy for your organization. 
Participants will receive a template vaccination policy and template letter to 
provide to employees.

In this session we will discuss:
•	Can employers implement a mandatory vaccine policy?
•	 Is the creation of a mandatory vaccine policy part of an employer’s 

responsibility under the OHSA to take all reasonable steps to protect workers 
in the workplace?

•	 If you are a unionized workplace can you still implement a policy?
•	Do you have to accommodate employees who refuse to take the vaccine? 
•	Can we also make PPE a permanent requirement in the future?
•	What about employees who cannot receive the vaccine due to underlying 

health issues or allergies?
•	What	about	employees	who	refuse	to	be	vaccinated	due	to	bona	fide	

religious reasons? 
•	Does a workplace mandatory vaccine policy contravene human rights 

obligations?
•	  Who is entitled to the Ontario temporary Infectious Disease Emergency Leave 

(IDEL) paid sick days during a pandemic?

Thursday July 8, 2021  1:30 to 3:30 pm  Zoom webinar  Niagara 
Administrators: No charge; Outside Niagara Administrators: $45

To register, please contact the ECCDC at 905.646.7311 extension 304, email 
eccdc@eccdc.org or visit www.eccdc.org



About the Facilitators

Terri Carr & Joy Lerman – TJ Solutions 
Terri and Joy have worked together as consultants and facilitator/
trainers	working	all	over	southern	Ontario	for	more	than	fifteen	years.	
They have extensive experience in providing training in the areas of 
Management, Human Resources, Organizational reviews, and Board 
Governance.  

Terri and Joy’s focus is on providing seminars and solutions in 
managing your Child Care/Family Resource Organizations. Their 
interactive workshops are creative and energetic combining practical 
and workable solutions that often include ready-to-use templates you 
can use in the workplace. 

Asha Rampersad – Bernardi Human Resource Law LLP
Asha has represented major Crown Corporations, municipalities, and 
large private sector clients including Child Care Organizations on a 
broad range of labour and employment matters, including human 
rights litigation; grievance arbitrations; AODA and human rights 
compliance; and occupational health and safety issues. 

Equipped with several years of teaching experience at the university 
level, and conducting numerous training sessions for human 
resources professionals and child care administrators, Asha has 
significant	expertise	in	delivering	training	to	both	employers	and	
employees on all facets of employment and labour law, including 
collective agreement interpretation. 

Asha has worked with Joy and Terri in the Child Care sector for over 
seven years. Her main areas of practice include human rights litigation 
and accommodation issues, labour relations, and all facets of human 
resources law.
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